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Julie Andreola is a 10-year veteran of nonprofit administration and fundraising. She
serves in a professional capacity as Director of Development at the Society for the
Prevention of Teen Suicide, after serving in higher education and healthcare. She is
President and a Co-Founder of the successful startup nonprofit, Asbury Park Dinner
Table, founded in March of 2020 in response to the economic crisis created by the
COVID-19 pandemic, which has served over 150,000 meals to the local Asbury Park,
New Jersey community and has put nearly $600,000 into the local hospitality
industry.

Madhavi Bhatia is a finance professional with extensive experience in India, Middle
East (U.A.E.) and the United States. | am an MBA and a CFA Charter holder. She
currently leads a team of five as Program Manager at NJEDA. She also ran a
franchise business for ten years. She served as a mentor at Northwest New Jersey
chapter of SCORE (https://www.score.org/) for more than 8 years, as a treasurer of
Boys Scout Troop 166 for more than five years and was a member of New Jersey
Association of Women Business Owners (NJAWBO).

Michelle Bodden joined the New Jersey Economic Development Authority (NJEDA)
in March of 2020 in the newly-created position of Chief Diversity & Inclusion (D&l)
Officer. In this role, she leads the efforts to cultivate equity and inclusiveness both
within the organization, as well as through the resources it provides to the State. She
has a long history driving D&l strategies, standards, and policies.

Duwan Bogert is the Executive Director for the Workforce Development Board
of Passaic County, where Duwan is dedicated to supporting workforce and
economic development by connecting Passaic County New Jersey residents to
jobs and ensuring that employers have the skilled workers they need grow,
compete, and prosper.Duwan’s goal is to connect Skilled Labor and Quality
Education with Industry Demand to build a workforce investment system that
promotes a competitive atmosphere and empowers all concerned parties to
succeed in the 21st-century environment. To accomplish these goals, he sets
the strategic direction of the Passaic County One-Stop System, creates forums
for analyzing and discussing critical workforce issues to determine the best
implementation strategies, and builds partners with state and local officials to
ensure the Workforce Development Board of Passaic County efforts stay aligned
with county goals.

Born and raised in New Jersey, Chris Cavaliero grew up in Vineland before
moving to the Swedesboro/Woolwich region after getting married. | have worked
at Exelon for thirteen years. Previously worked at PECO in Philadelphia before
transferring over to Atlantic City Electric 4 years ago. Worked in the
Governmental and External affairs department for 3 1/2 years at ACE, dealing
with elected officials throughout South Jersey, especially in Camden, Burlington
and Atlantic County. Recently took over as the Economic Development lead for
Atlantic City Electric. Focusing on attracting large customers to the ACE footprint
and helping to meet their energy needs.Married father of 2. Currently part of the
Swedesboro Woolwich Soccer Associate board and coach my son and
daughters teams.




Jerry Conaty is a Partner in the Assurance & Attestation Department and the
Forensic Department with Holman Frenia Allison, P.C. (HFA) Jerry has over fifteen
years of experience with various Governmental entities, Construction and Real
Estate Developers, Not-for-Profit organizations and clients in numerous other
industries. Jerry is a member of the AICPA, NJCPA and the ACFE. He is also the
Vice-Chair of the NJCPA Governmental Accounting and Auditing Interest Group.
Jerry also serves as Treasurer for Phoenix Productions, Inc., a non-profit community
theatre, and the Blackhawk Bob Foundation, a charitable foundation established to
further the benevolent ideologies and leadership espoused by Jerry's late uncle,
Command Sergeant Major Robert Gallagher. Mr. Conaty earned a Bachelor of Arts
in Accounting from Ramapo College of New Jersey and then went on to earn a
Master of Accounting and Professional Consultancy from Villanova University.

Eloy Delgado was born in Elizabeth NJ and was raised in Public Housing.
Through hard work, a great work ethic instilled in him by his family, and the
support of public institutions, he was able to climb into the middle class. He was
the first in his family to attend a four-year university, Fairleigh Dickinson
University, and graduate with a bachelor's degree with honors. He was
eventually able to find a job with the NJ Department of the Treasury and was
grateful that he was able to commute to Trenton via NJTRANSIT. It was there
where he learned the value of a union job that paid a decent wage. He was able
to save money to buy his first car and facilitate his future career change. After
my time in the Treasury Department, he became an ESL teacher for the Linden
Public School's district until this year.

Katherine Duncan is Director, Foundation Relations at The Jed Foundation
(JED), a national nonprofit focused on youth mental health and suicide
prevention. While at JED, Katherine has partnered with a range of corporations
and foundations to expand JED’s work throughout the country and in New
Jersey. Prior to joining JED, Katherine served an array of New Jersey schools
and nonprofits as a consultant, volunteer and board member during her years
as a dedicated caregiver. Earlier in her career, Katherine was a senior project
Manager for New York City’s Economic Development Corporation. Katherine
lives in Montclair, New Jersey with her family.

Christina Farrell currently serves as the Senior Director of Government and
Public Affairs at NJUA and has been with the Association since January 2020.
She attended Rutgers University-New Brunswick and received her Bachelor of
Science in Environmental Policy, Institutions and Behavior, along with a Minor in
Political Science. Christina began her Trenton career working as a committee
aide for the Senate Republican Office staffing the Senate Environment & Energy
Committee and Senate Community & Urban Affairs Committee. She then worked
for nearly seven years lobbying for the NJ Realtors, serving as the Legislative
and PAC Manager. Christina lobbied on local, state, and federal issues for the
Association. After NJR, Christina served as an associate director for Monmouth
University working on strategic partnerships and outreach. Christina currently
sits on the Board of Trustees for CASA of New Jersey.

Michael Figueroa is a proud father of three beautiful children. He enjoys spending his free
time with his family on the beach and likes fishing, grilling, and sports. He has worked at
New Jersey Resources Home Services for the past 20 years.




Steve Fleischer is the Sr. Director — DEI, Talent Acquisition, & HR Operations at Public | |’
Service Enterprise Group, a Fortune 500 energy company. In that role, Steve is
responsible for developing and implementing Enterprise-wide diversity, equity &
inclusion strategy with a focus on enhancing inclusion. He supports the hiring needs for
the Enterprise, including strategic outreach efforts to increase the pool of diverse
applicants. Steve is also responsible for ensuring compliance with federal laws
designed to support women, people of color, individuals with disabilities, and veterans,
recently establishing an office for disability-related accessibility programs. Across the
Human Resources Department, Steve has responsibility for operations and special §
projects, including process improvements, budgets, and executive-level presentations.
Prior to his HR role, Steve was a labor and employment attorney for 20 years.

David Forcinito is the Senior Director for New Jersey American Water's South
Operations, which provides water and wastewater services to over 220,000
customers in Atlantic, Burlington, Camden, Cape May, Gloucester, and Salem
Counties. Forcinito oversees 180 water industry professionals and is responsible
for regional operations. Forcinito holds a Bachelor of Science degree in
mechanical engineering from Widener University and a Master of Science degree
in water resources and environmental engineering from Villanova University. He is
also a registered Professional Engineer in the State of New Jersey. Forcinito is a
board member of the Water Resource Association of the Delaware River Basin
and belongs to the American Water Works Association, the Water Environment
Federation and the American Society of Mechanical Engineers.

Tony Gaston is currently the Regional Placement Director- New York & New Jersey at
NPower. In this role Tony leads a dynamic team charged with managing relationships
with local businesses to ensure that NPower trainees are able to obtain internship &
job opportunities that will lead to upwardly mobile careers in technology. He is also
responsible for overseeing the facilitation of a robust professional development
curriculum which ensures that trainees are more than adequately prepared to start
technical careers. Prior to joining Npower, Tony was the Site Director for Per Scholas’
Newark office, where he focused on site operations management, as well as driving
community outreach, admissions and internal program coordination. In the past Tony
has been a part of several business development and project coordination teams and
has over 12 years of experience working with non-profit organizations.

Since July 2021, Elizabeth George-Cheniara has been the Deputy Chief of Staff,
NJ Economic Development Authority (NJEDA) and joined the NJEDA in January
2020 as a Brownfields Senior Officer. Previously, | was Vice President of Legal
and Regulatory Affairs (NJ Builders Association) for over ten years and handled
regulatory and legislative issues. | was recently elected in the 2021 to the West
Windsor Plainsboro Regional School District Board and will assume the position in
January 2022. | earned my law degree from Cardozo Law School (Yeshiva
University), Master in Public Policy and Administration (Columbia University) and
my Bachelor of Arts (Barnard College, NYC). | am very involved in my local
township community and have extensive volunteer experience with the schools. As
the co-Service Unit Manager of the Girl Scouts for my school district, | oversee
adults leader volunteers and develop programs for girls (KG-12th grade) to instill a
strong foundation of community service and leadership

Ben Goldstein is an award-winning senior communications professional with broad
experience in corporate reputation development, strategic planning, crisis
management and media strategies. Devoted leader and member of high-performing
teams with a commitment to helping develop the careers of junior staff. Passionate
about healthcare and using communications to make a complex topic simpler,
personalized and more convenient for patients. My passion stems from my
experience working for the late Sen. Edward M. Kennedy; on the payor side for
UnitedHealth Group and Aetna; and in my current role at Hackensack Meridian
Health. | earned my MBA with a focus in healthcare from the Yale School of
Management.




Helen Gregory is the Manager Environmental Compliance at PSEG Nuclear. She holds
a Bachelor of Science degree in Chemical Engineering from New Jersey Institute of
Technology and has over 35 years of EH&S and project management experience in a
myriad of industries including Transportation, Refinery, and Chemical. She began her
career in environmental projects and then transitioned to field compliance and training.
Helen joined PSEG Nuclear in 2008 to implement environmental programs across the
site. This provided the unique opportunity to collectively leverage and implement best
practices from all the environmental programs, processes, procedures and initiatives that
were successful over her career to move the site to procedure based. Helen currently is
the President of a local NJ non-profit she founded in 2018 that supports the less
fortunate, volunteers at and supports many charitable organizations. She enjoys spending
time with her family, watching football and the great outdoors.

Renee Helfenstein is an accomplished and passionate fundraising executive. Renee is
Senior Director of Special Events & Community Outreach at the Community FoodBank of
New Jersey. In 2020, Renee transitioned to the programs and operations team during the
first 5 months of the pandemic. She was a key member of the team launching and
organizing the drive through and walk-up emergency food distributions. Renee spent
close to 6 years with the American Heart Association, growing the Essex County and
Morris County Heart Walks through relationship building, fundraising, cause marketing
and stewardship. Prior to that, Renee’s career was in the internet marketing industry
managing online ad campaigns, advertorials and email programs. Renee lives in South
Orange NJ with her husband, Stuart, and has two children in college, Jessica, 20 and
Ryan, 18. Her dog, Logan, keeps her busy too.

On January 1, 2021, Danielle M. Jones was sworn in to serve a three-year term on the
Eatontown Borough Council. In addition, she was appointed to serve as College Caucus
Chair for the New Jersey Young Democrats (NJYD) in March 2021. Furthermore, Danielle
has successfully completed the six-month Institute for the New Jersey Chapter of New
Leaders Council (NLC) in June 2021. She is actively involved with implementing voter
education and political advocacy initiatives for Brookdale Community College, NJYD, and
organizations across the state. Danielle enjoys planning outreach and advocacy events to
educate students about civic engagement, community service, voter education, and
government. Furthermore, she is engaged with local community leaders in Monmouth
County to plan events and outreach to address various topics, including mental health,
COVID-19 vaccinations, and social justice reform.

Chris Kirk is a leader with a passion for creating communities where everyone has the
opportunity to thrive. Throughout his career, he has worked to create change in
government, healthcare, and non-profit settings. Currently, Dr. Kirk serves as the Chief
Program Officer for Norwescap where he leads a regional team to execute a portfolio of
strategies that create opportunities for low-to-moderate-income households. Previously,
he spent six years as Director of Community Engagement and Health Improvement for
Atlantic Health System where he developed population health interventions and built
partnerships, including the North Jersey Health Collaborative. Dr. Kirk holds a Ph.D. and
a Master's Degree in Community Psychology from Wichita State University and teaches
courses in the Public Health Department at Drew University in Madison. When he is not
working, Chris can be found training for a marathon or triathlon, playing music with his
band, or plotting out his next travel adventure.

Latiqua Liles is an Attorney with the law offices of Genova Burns LLC, where |
specialize in employment law and litigation with a focus in employment discrimination
and restrictive covenant cases, as well as Human Resources counseling and
compliance. Previously, | served as a Judicial Law Clerk in Essex County Juvenile
Court. | also serve on Genova Burns' Diversity, Equity & Inclusion Committee. | hold
a Juris Doctor Degree from Rutgers School of Law - Newark and a Bachelors Degree
in Criminal Justice and Spanish from the State University of New York at Albany.




Sharon Lydon is the Associate Dean of Alumni & Corporate Engagement at Rutgers
Business School. She is also a Professor of Professional Practice in the Supply Chain
Management Department. She teaches leadership, change and professional
development courses. Prior to her tenure at Rutgers, she worked at Estée Lauder
Companies, Accenture & D.E. Shaw & Co. in New York City. Sharon has a Ph.D. in
Organizational Behavior from The George Washington University with a research focus
on Entrepreneurial Leadership. She has been awarded a Masters and Undergraduate
degrees from Columbia University and Gettysburg College, respectively.

Vincent Marigna has dedicated his career to the public and nonprofit sectors. His time
as Teach For America (TFA) corps member inspired him to dedicate his life’s work to
ensure all students have access to a quality education. In 2007, he joined KIPP New
Jersey (KNJ). In his first role at KNJ, he led their talent services team. As Director of
Strategic Human Assets, he centralized talent recruitment, onboarding, and leadership
development. These structures enabled KNJ to grow by 20% per year over the last 7
years. Later as Chief Academic Officer, he managed six principals and managed the
Director of Talent, Director of Leadership Development, and the Director of Academic
Support. He also helped launch KNJ’s second, third, and fourth elementary schools. In
2018 he became the Executive Director of Braven Newark, a career and leadership
accelerator program out of Rutgers Newark. As ED, he is responsible for supporting first
generation college graduates with attaining strong first jobs.

Starting in 2007 when she joined the New Jersey Board of Public Utilities' staff, Elizabeth
McKeever has actively participated in New Jersey's rapidly evolving solar industry. | have
been fortunate to serve in several roles as an attorney and state lobbyist since leaving the
BPU in 2011, including as counsel to Bevan, Mosca & Giuditta, P.C., a law firm specializing
in the public utility law sector, corporate counsel to CS Energy, LLC, a national Engineering,
Procurement & Construction solar firm, and most recently as General Counsel to Solar
Landscape, LLC, a leading New Jersey developer, designer, installer, owner, and operator of
community solar and solar energy solutions for the commercial/industrial, municipal, public
school and non-profit marketplace. On both a professional and personal level, | am deeply
supportive of private and public efforts to foster clean energy initiatives across all population
sectors in New Jersey and particularly to underserved communities.

Ms. Miranda-Browne joined EcoEnergy Partners, LLC in early 2019 after more than 15
years in the international art world. Her prior role as the COO of an internationally known
contemporary artist’s studio/production facility found her doing everything from selling multi-
million dollar works of art to managing operations upgrades that involved local, state and
federal agencies. The studio’s proprietary production process required special
environmental considerations that renewed Ms. Miranda-Browne’s interest in clean energy
and clean production systems. Before joining the studio, Ms. Miranda-Browne founded a
high-touch, global, client service division at Sotheby’s Auction House where her team
managed $400+ million worth of sales annually. Ms. Miranda-Browne graduated cum laude
from Boston University with a BS in Art History.

Meredith Murray joined the Princeton-Blairstown Center in 2015 with more than twenty
years of broad development experience. Most recently, she spent eight years with Peddie
School, where she served as Director of Parent Relations and Stewardship and taught
Community Life to 9th and 10th grade students. Prior to her work at Peddie, Meredith
worked as a development consultant and in roles in major and annual giving for The
College of New Jersey, The Lawrenceville School, and Princeton University. Meredith holds
a BA in Mass Communications and Political Science from Lycoming College and a MA in
Counseling and Personnel Services from The College of New Jersey. In 2019, she
received an Executive Leadership Certificate from the Support Center.




As a lifelong resident of New Jersey from first-generation German immigrant parents,
Elizabeth Nagle was raised to value where | live and always work to make my community a
better place. | love working with children and support the Kids Konnect program at Hope
United Methodist Church as well as the Ronald McDonald House of Southern New Jersey. |
am an experienced customer service professional, specializing in credit and collections, and
have been with PHI since 2015. In 2019, | stepped away from the Revenue Recovery
department to manage the five Atlantic City Electric payment centers. In 2021, | moved back
to Revenue Management where | currently represent our company in NJ and DE on
regulatory and energy assistance policy making. In my current role, | can apply what | learn
about energy assistance to inform and educate our customers on how to alleviate the burden
an outstanding debt can cause.

Erica Nagel is the Deputy Director of New Jersey Theatre Alliance. Before joining the
Alliance in 2019, Erica Nagel was the Director of Creative Development and Strategy at
McCarter Theatre Center in Princeton, where she served as a senior member of the
artistic staff and lead cross-departmental initiatives. She previously worked as Director of
Education and Engagement at McCarter, during which time she significantly expanded
partnerships with the Trenton Public School District. Erica has also served as the
Producing Associate at Premiere Stages in Union, NJ and the Arts Integration
Coordinator for Palisades Interstate Parks Commission. She consults as a curriculum
and assessment specialist across the country and has taught at Princeton, SUNY, and
Texas A&M. She is a recipient of a 2010 TCG New Generations Future Leaders Grant
and was part of the second cohort of the TCG Equity, Diversity, and Inclusion Institute.
Erica received her MFA in Performance as Public Practice at UT Austin.

Lindsey Olson is currently Senior Operations Manager for NJAW where she is
responsible for directing the management, development and operation of the Coastal
North water system. She joined American Water 21 years ago and has managed the
design of dozens of drinking water treatment facilities and developed expertise in
groundwater treatment technologies. Olson has been very involved with the American
Water Works Association (AWWA), serving various leadership roles. She has also
been recognized by Water & Wastes Digest Magazine as one of 16 “Top Young
Professionals” and as one of NJBIZ’'s 40 Under 40 in 2017 for making her mark on the
water industry. She has also been featured in a profile story in Water Efficiency
Magazine. She holds Bachelor of Science and Master of Science degrees in civil
engineering from Rutgers University and is a professional engineer licensed in the
State of New Jersey and New York.

Stacy Peterson is currently the Deputy Executive Director at the NJBPU. | am a 2003
graduate from Clemson University with a B.S. in accounting and have worked for the
BPU since 2003. Before becoming Deputy Executive Director, | held several positions in
the Division of Energy, including Director, Deputy Director, and analyst positions and
was involved in a wide range of matters including rate cases, mergers, and energy
efficiency policy. In my current position, my role has been expanded to include oversight
of the activities of the Office of Cable Television and Telecommunications and the
Divisions of Audits, Clean Energy, Energy, Reliability and Security, State Energy

Services and Water.

Julianne Rizzotti is a project manager in the Integration Management Office at
Hackensack Meridian Health (HMH). In this role she manages high priority projects such
as mergers and acquisitions, organizational design, and strategic initiatives. In addition to
her role as a project manager, Julianne is actively engaged in Diversity, Equity, and
Inclusion initiatives at HMH, serving as Chair of the Young Professionals Team Member
Resource Group. Prior to working in the Integration Management Office, she worked in the
Government Relations department at HMH. Before joining HMH, Julianne held positions in
the Office of the First Lady and Protocol for Governor Chris Christie, the Office of the
Majority Whip, Congressman Steve Scalise, and the Office of Congressman Mike
Fitzpatrick. She holds a Bachelor of Arts in Political Science from Hobart and William
Smith Colleges and a Master of Professional Studies in Corporate Communications and
Public Relations from Georgetown University.



Diane Schrauth manages program staff responsible for New Jersey Future’s
Mainstreaming Green Infrastructure program, stormwater utilities, lead in drinking water
policy, and general water policy. Diane plays a leadership role in policy development and
advocacy, provides technical assistance, and works to advance program goals. She has
over 20 years of experience in water and sustainability issues. In addition to her work as
a consultant for organizations and agencies focused on water resources and sustainable
development, Diane also served as a program officer at the William Penn Foundation.
She holds a B.A. in anthropology and geology from Vanderbilt University, as well as a
Master of Regional Planning with a concentration in land use and environmental planning
from the University of North Carolina at Chapel Hill.

Ron Schwenke’s passion for construction and a hands-on approach to
problem solving led him to obtain his Bachelor of Architecture from Wentworth
Institute of Technology in Boston, MA. Afforded the opportunity to manage
municipal and educational projects right out of school, he has since developed
a focus on Planning, Project Management, and Business Development.
Utilizing these talents and his personable, business oriented approach, Ron
has broadened the firm's client base and market throughout southern New
Jersey, Philadelphia, and greater Philly. Developing the South Jersey office,
his drive and focus has expanded LAN's presence, the firm's talent, and
innovative approach.

Ronald S. Shute I, PMP, is Sr. Director - Construction & Maintenance at Public
Service Electric and Gas Company (PSE&G). He has over twenty years of experience
in the electric and gas industry, and is currently responsible for the construction and
maintenance of PSE&G’s electric transmission and substation infrastructure. Prior to
his current role, he was a Sr. Project Manager on the Bergen-Linden Corridor electric
transmission upgrade project where he led the successful build of five 345kV circuits
totaling over twenty-two miles in length. This also included the record-setting
installation of the two longest 345kV XLPE trenchless crossings in North America.
Preceding his work managing electric transmission projects, Ron spent ten years in
various areas of PSE&G’s Gas Delivery organization. When Ron is not leading his
team of over 500 employees, he enjoys spending time outdoors with his wife and three
children at the beach, near their swimming pool, or taking in a sporting event.

Aimee Sostowski has nearly 20 years of experience working in cross-cultural settings at
mission-driven organizations. At the Community FoodBank of NJ (CFBNJ), Aimee
manages a portfolio of foundation and government funders, ensuring sustained funding
by presenting cases for support, stewarding donors and articulating impact during a
period of organizational transformation and growth due to increased food insecurity
resulting from COVID-19. She applies transferable experience from her prior professional
roles focused on international development to her home state of NJ. Aimee came to
CFBNJ from The Resource Foundation, which provides bespoke grantmaking services to
institutional donors to facilitate funding to nonprofits in Latin America. Aimee has lived
and worked in Brazil, Costa Rica, El Salvador, the Dominican Republic, India and
Mexico. She earned a Master of International Affairs from Columbia University’s School
of International & Public Affairs and a BA from Wellesley College.




Maria Spina is Manager PSEG Foundation, where she directs Foundation resources to
key areas of PSEG's philanthropic giving strategy and societal investment strategy.
Maria establishes and fosters strategic external partnerships, and liaises with and
supports senior Corporate Officers and the PSEG Foundation Board. She also is
responsible for directing staff and cross-functional teams internally and externally. Spina
holds a BBA in Management from Pace University’s Lubin School of Business. She
serves on the Advisory Council of the Jobs for NJ Graduates Council, STEM Pathways
Council and other organizations. Maria has served on panel discussions for numerous
organizations including BCCCC’s Global Conference for CSR Professionals, CECP’s
Utility Roundtable discussion and Accelerated Communities and was recently
interviewed by Steve Adubato’s Lessons in Leadership segment. Maria has her Green
Belt in Six Sigma.

Marisa Tranchina, director of content strategy at Hackensack Meridian Health,
has been a leader in health care marketing and communications for more than 10
years. Her expertise ranges across content development, strategy and execution,
publications, direct mail, executive communications, digital and social engagement
and internal communications. Marisa leads content strategy for Hackensack
Meridian Health, New Jersey’s largest health care network. She is responsible for
consumer engagement via web, the organization’s blog and magazine and social
media. Prior to Hackensack Meridian Health, Marisa held various communications
positions at Lanmark360, where she received the first annual employee award of
excellence, and Phoenix Communications Group. She received a Bachelor of Arts
in Communications from Penn State University.

Utilities.

With an over 20-year tenure at

Prudential, Carlina Torres has held roles within Group Insurance (GIl) Operations,
Distribution and Prudential’s Internal Audit. | have volunteered in stretch assignment
initiatives throughout my career to support the business during critical times. | bring
extensive knowledge of the insurance industry and a passion for working directly with
Customers, Brokers, and internal Partners. | am also a strong advocate for diversity
and inclusion, serving as a Board Member for Prudential’s Latinx Business Resource
Group, Juntos. Aimed at elevating the Latinx community and its impact to Prudential
businesses. | am also an active member in VetNet supporting the Military, Veterans &
their Families and ADAPT Abled and Differently Abled Partnering Together supported
by Diversity, Inclusion and Impact. | also serve the community by volunteering with the
USO and HISPA (Hispanics Inspiring Students’ Performance and Achievement).

Tina Trebino received a Bachelor of Science degree in Accounting with a minor in
Mathematics from the University of Richmond in 1993. | am a Certified Public
Accountant licensed in the Commonwealth of Virginia. | was employed by the
Virginia State Corporation Commission as an auditor within the Public Utility
Accounting Department from July 1993 to May 1996. In May 1996, | accepted a
position as a Rate and Regulatory Analyst with New Jersey Natural Gas in the
Energy Services Department and in January 1997 | became a Gas Planning Analyst.
In July 2002, | accepted the position of Senior Regulatory Affairs Analyst in the
Regulatory Affairs Department. In January 2007, | was promoted to Manager,
Regulatory Affairs and in July 2014, | was promoted to my current position of
Director, Rates and Tariff where | am responsible for preparing and supporting
Company rate and tariff matters submitted to the New Jersey Board of Public

Kathy White-Thomas was born and raised in New Jersey. | have worked the
past seventeen years for one of the greatest social service agencies in the state,
Volunteers of America Delaware Valley. Through the course of my career with this
organization | have held several roles. | am the Chief Operating Officer of
Volunteers of America Delaware Valley. | earned my Bachelor's degree from
Thomas Edison State College and her Masters degree from Capella University. in
conjunction with my Masters | completed the Executive Development Program
through Volunteers of America National Office which included attendance at the
Mendoza College of Business at Notre Dame. | am a member of the National
Organization for Human Services and was recently appointed by Governor
Murphy office to the Advisory Board for the Corrections Ombudsman Office.




